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Conduct of Parents and 
Other Visitors

The school system’s civility policy is 
intended to maintain a safe, harassment-
free environment for students, teachers, 
administrators, staff members, parents 
and other members of the community. 
In the interest of presenting teachers and 
other employees as positive role models, 
the school board encourages positive 
communication and discourages volatile, 
hostile, threatening, profane or aggres-
sive communication or actions, as well as 
disorderly conduct.

School and district personnel are 
expected to treat each other, students, 
volunteers, parents and other members of 
the public with courtesy and respect. Any 
parent who believes he or she was subject 
to behavior at a school that is in violation 
of this policy should tell the principal, the 
staff member’s immediate supervisor, or 
the appropriate assistant superintendent.

In the same regard, parents and visitors 
are expected to treat teachers, students, 
volunteers, administrators and other dis-
trict employees with courtesy and respect. 
School employees who are faced with 
disorderly conduct or disruptive behavior 
have the right to end a meeting or tele-
phone conversation, remove the person 
from school grounds, or limit school ac-
cess to telephone calls, e-mail, or written 
communications with staff members.

The need for civility extends to events 
outside the regular school day. Any 
person who attends a school-sponsored, 
extra-class activity and behaves in a 
disorderly or unsportsmanlike manner 
may be ejected. The superintendent may 
exclude anyone found to be disorderly or 
unsportsmanlike from extracurricular or 
athletic events for up to one year. 

– Policy 1170

Student Conduct and 
Discipline

(This is a summary of Policy 5131, 

Student Rights, Responsibilities and Con-

duct and Administrative Regulation 5131, 

Guidelines for Student Discipline.)

The Winston-Salem/Forsyth County 
Board of Education recognizes its respon-
sibility to provide an atmosphere in its 
schools that is conducive to learning and 
protective of student freedoms guaranteed 
E\�WKH�&RQVWLWXWLRQ�RI�WKH�8QLWHG�6WDWHV��
In order to meet these responsibilities, the 
Board of Education adopted Policy 5131 
describing students’ rights and responsi-
bilities and the rules of conduct.

School employees are expected to 
treat students with respect and dignity. 
The authority of the teacher to control 
student behavior must be recognized and 
respected by students and parents.

Every student has the right to be free 
from fear, harm, and violence at school, 
on the school bus and at school-related 
activities. Every student is responsible 
for observing the rules at school, on the 
school bus and at school-related activi-
ties.

For a complete list of school rules, 
please see Policy 5131 on page 42 of this 
handbook.

Alcohol and drug abuse
(The following is a summary of Policy 

5131.6)

Substances prohibited on school 
JURXQGV�RU�DW�VFKRRO�DFWLYLWLHV�LQFOXGH�
��:LQH��ZLQH�FRROHU��EHHU��DQG�DQ\�RWKHU�

malt beverage, including “non-alco-
holic” beer.

��$OFRKRO��OLTXRU��OLTXHXUV��DQG�PL[HG�
alcoholic beverages.

��$Q\�GUXJV�OLVWHG�LQ�WKH�1RUWK�&DUROLQD�
Controlled Substances Act.

��$Q\�KDOOXFLQRJHQLF�KHUEV��VXFK�DV�VDOLYD�
divinorum (commonly referred to as 
“Magic Mint” or “Sally D”).

��$Q\�FRXQWHUIHLW�FRQWUROOHG�VXEVWDQFH��
��$Q\�VXEVWDQFH�XVHG�ZLWK�WKH�LQWHQWLRQ�

of mimicking the hallucinatory, intoxi-
cating, euphoric, or depressive effects 
of illegal substances.

��$Q\�FKHPLFDO�FRPSRXQG�ZKLFK�ZLOO�LQ-
duce a condition of intoxication when 
inhaled for that purpose.

��$Q\�GUXJ�SDUDSKHUQDOLD�
School-system policy prohibits stu-

dents from having these substances in 
their automobiles, lockers, book bags 
or desks, or on their bodies at school 
or at any school-related activity. Policy 
also prohibits students from using these 
substances during normal school hours, 
including extracurricular activities, or 
at any time before school or a school 
activity when the prohibited substance 
UHPDLQV�LQ�WKHLU�ERGLHV�RU�LQÁXHQFHV�WKHLU�
behavior.

Selling or distributing prohibited sub-
stances at school or during school events 
is not allowed.

Dress and appearance
Students are expected to follow stan-

dards of dress and appearance that are 
compatible with an effective learning 
environment when attending school. If a 
student’s dress or lack of cleanliness is 
detrimental to his or her health or safety, 
the principal may require the student 
and the student’s parents or guardians 
to take appropriate action to remedy the 

situation. In addition, if a student’s dress 
or appearance is so unusual, inappropri-
ate or lacking in cleanliness that it clearly 
and substantially disrupts class or learn-
ing activities, the student may be required 
to change his or her dress or appearance. 
Examples of prohibited dress or appear-
DQFH�LQFOXGH�
��&ORWKLQJ�WKDW�FRQWDLQV�DGYHUWLVHPHQWV�IRU�

tobacco, alcohol or drugs; pictures or 
graphics of nudity; and words that are 
profane, lewd, vulgar, or indecent.

��+DOWHU�RU�EDUH�PLGULII�WRSV��RU�EDUH�PLG-
riffs.

��6SDJKHWWL�VWUDSV�RU�WDQN�WRSV�
��6WUDSOHVV�VKLUWV�RU�WXEH�WRSV�
��%DUH�IHHW�
��6KRUW�VKRUWV�RU�VNLUWV�
��3DQWV��VODFNV�RU�MHDQV�WKDW�VDJ�EHORZ�

waist.
��+DWV��FDSV��EDQGDQDV��RU�JDUPHQWV�WKDW�

cover the student’s face or conceal the 
student’s identity, unless the headwear is 
worn based on a sincerely held religious 
belief or practice.

��8QGHUSDQWV�RU�EUDV�VKRZLQJ�RU�ZRUQ�DV�
outerwear.

��3URYRFDWLYH��UHYHDOLQJ�DWWLUH�WKDW�H[SRVHV�
cleavage.

��$Q\�V\PEROV��VW\OHV�RU�DWWLUH�DVVRFLDWHG�
with gangs, intimidation, violence or 
violent groups about which students at a 
SDUWLFXODU�VFKRRO�KDYH�EHHQ�QRWLÀHG�
Teachers and principals are expected to 

use discretion and common sense in imple-
menting this dress code, including making 
reasonable accommodations on the basis 
of students’ religious beliefs or medical 
conditions. Individual schools may have 
additional guidelines, copies of which shall 
be made available to parents and students. 
Students and parents should be involved in 
creating local school guidelines. Individual 
schools can adopt policies requiring the 
wearing of school uniforms as long as the 
parents have the choice to enroll their child 
in a school within their zone that does not 
require uniforms. Individual schools’ uni-
form requirements may be more restrictive 
than what the district requires.

Authority of School Employees
Use of reasonable force

School personnel have the right to 
use reasonable force to maintain order 
at school or at school-related activities, 
including to control behavior, to quell a 
disturbance that threatens injury to others, 
to take weapons or other dangerous objects 
from a student, to protect people and prop-
erty, and to defend themselves. 

However, corporal punishment (spank-
ing) is not permitted in our district.
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Searching students
6FKRRO�RIÀFLDOV�KDYH�WKH�ULJKW�WR�VHDUFK�

students, including their cars, pockets and 
book bags if they have reason to suspect 
that a student is concealing evidence of 
misconduct.
6FKRRO�RIÀFLDOV�DOVR�PD\�VHDUFK�D�VWX-

dent’s locker or desk at any time, because 
they are school property. Students may 
use them to store only things that may 
lawfully be brought to school. 
8QGHU�FHUWDLQ�FLUFXPVWDQFHV��SROLFH�

dogs may be used to inspect lockers for 
drugs, and metal detectors may be used to 
screen students for weapons. 

— Policies 5131.01, 5131 and 5131.6

Interrogating Students
School personnel have the author-

ity to question students who may have 
witnessed an act of misconduct or are sus-
pected of violating school rules. School 
personnel do not need the permission of 
parents to question students. An admis-
VLRQ�RU�FRQIHVVLRQ�PDGH�WR�D�VFKRRO�RIÀ-
cial may be used in a student disciplinary 
proceeding. It may not be admissible in 
juvenile or criminal court, where different 
rules apply.

Guidelines for Discipline 
Consequences for violating the code 

of conduct include time-out, detentions, 
in-school suspensions, out-of-school 
suspensions, alternative school assign-
ments and expulsions. The severity of the 
consequence depends on the severity of 
the violation. State law and school policy 
determines the consequences.

State law passed in the summer of 2011 
dramatically changed the way discipline 
is applied. The school board will approve 
new guidelines for discipline in August 
2011, which is after this book is printed. 
Copies of the new guidelines will be 
printed and given to all students once they 
are approved. In the meantime, please ask 
your principal or the school attorney if 
\RX�KDYH�TXHVWLRQV�DERXW�VSHFLÀF�FRQVH-
quences.

Students with handicaps and 
disabilities

Federal law and local policy provide 
special protections for students with 
handicaps and disabilities. While these 
students may be suspended for up to 
10 school days in a school year in the 
same manner as non-disabled students, 
handicapped/disabled students may not be 
suspended for the remainder of the school 
\HDU��RU�IRU�����GD\V��RU�H[SHOOHG�IRU�
misconduct that is a manifestation of their 

handicap/disability. If the misconduct is 
not a manifestation of the disability, the 
student may be suspended or expelled, 
but the district must continue to provide 
special education services to the student.  

— AR 5131.25

How to Resolve a 
Problem

If a problem arises, please discuss it 
with the person involved, usually the 
teacher, principal or other staff. Please do 
so as soon as possible, but in any case no 
more than 30 days after the incident or 
decision that concerns you.

If the problem cannot be resolved with 
the teacher or staff member, the parent 
should go to the principal. If the principal 
cannot solve the problem, talk to the ap-
propriate assistant superintendent.

Most situations can be handled through 
this informal process. In some cases, 
however, a parent or guardian may choose 
to follow the formal grievance procedure. 
The grievance procedure may be used if a 
principal, teacher or other school em-
ployee misinterpreted, violated or failed 
to enforce a law, a school-system policy 
or regulation, or a school rule. 

Copies of state education laws are 
published in Chapter 115C of the N.C. 
*HQHUDO�6WDWXWHV�DQG�DUH�DYDLODEOH�DW�WKH�
main branch of the Forsyth County Public 
/LEUDU\�DQG�RQ�WKH�1�&��*HQHUDO�$VVHP-
bly’s website, www.ncleg.net. Parents 
or guardians also may ask the school 
system’s attorney for assistance.

The school system’s grievance policy is 
included in the back of this handbook on 
page 33.

The school board’s policies and regula-
tions are available on the school system’s 
website. The website also has links to 
state education laws.
/RFDO�VFKRRO�UXOHV�DUH�SXEOLVKHG�LQ�VWX-

dent handbooks, listed in handouts from 
teachers and explained orally to students 
by their teachers. 
6FKRRO�RIÀFLDOV�KDYH�DXWKRULW\�WR�PDNH�

decisions that involve professional judg-
ment, such as grading. Such decisions 
normally are not reversed unless the of-
ÀFLDO�DFWHG�DUELWUDULO\�RU�ZLWK�PDOLFH�

– Policy 5145

Grievance procedure
If a dispute cannot be settled after 

meeting with the person involved, parents 
or guardians may ask for a formal confer-
ence with the principal. 

Meeting with the principal
When requesting a conference, tell 

the principal or secretary the purpose of 
the meeting. The principal must meet 
with you at a mutually convenient time 
ZLWKLQ�ÀYH�GD\V��2WKHU�VFKRRO�HPSOR\-
ees involved may attend. You also may 
ask other people who observed what 
happened or who could help resolve the 
problem to attend.
7KH�SXUSRVHV�RI�WKH�FRQIHUHQFH�DUH�

��7R�GHWHUPLQH�ZKDW�FDXVHG�WKH�SUREOHP��
��7R�GHWHUPLQH�LI�D�UXOH�KDV�EHHQ�PLVLQWHU-

preted, violated or not enforced.
��7R�UHVROYH�WKH�SUREOHP�WR�WKH�VDWLVIDF-

tion of all concerned, if possible.
To prepare for the conference, please 

make some notes summarizing what hap-
pened and describing your complaint.

The principal will consider information 
provided by the staff and may talk with 
other people who know about the prob-
lem before or after the conference.

If the problem is not resolved, the 
principal must give the parents or guard-
ians a written statement summarizing the 
conference and explaining the decision.

Appealing to an assistant 
superintendent

Parents or guardians may appeal the 
principal’s decision to the assistant super-
intendent for elementary, middle or high 
schools within 10 days. An appeal may be 
more effective if it is in writing. 

The assistant superintendent will try to 
mediate the situation. 

If the grievance is not resolved within 
10 days, the assistant superintendent must 
UHSRUW�KLV�RU�KHU�ÀQGLQJV�DQG�UHFRPPHQ-
dations to the person appealing and to the 
superintendent.

Appealing to the board of 
education
,I�SDUHQWV�RU�JXDUGLDQV�DUH�QRW�VDWLVÀHG�

with the assistant superintendent’s deci-
sion, they may request a hearing before 
the Board of Education by notifying the 
school system attorney within 10 days. 
In-school suspensions or out-of-school 
suspensions of 10 days or less may not be 
appealed.

A three-member hearing panel of the 
Board will hear the grievance within 
30 days. The panel will have copies of 
records from all levels in the process. 

What issues can be appealed?
Federal and state laws grant parents 

and students the right to appeal the fol-
ORZLQJ�GHFLVLRQV�
��7KH�GLVFLSOLQH�RI�VWXGHQWV�WKDW�UHVXOWV�LQ�

an assignment to an alternative school 
or program, a suspension of more than 
10 school days, or an expulsion.
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��$Q�DOOHJHG�YLRODWLRQ�RI�D�VSHFLÀHG�IHGHUDO�ODZ��

state law, state Board of Education policy, 
state rule or local board policies.

��&KDOOHQJHV�WR�WKH�VHOHFWLRQ�RI�VXSSOHPHQWDU\�
PDWHULDOV��*6����&����DQG�3ROLF\�������

��6WXGHQW�UHWHQWLRQ��3ROLF\�DQG�$5�������
��+DQGLFDSSHG�VWXGHQW�DSSHDOV��XQGHU�6HF�������
��$FDGHPLFDOO\�JLIWHG�VWXGHQW�DSSHDOV��*6�

115C-150.7).
��'LVSXWHV�RYHU�WKH�XVH�RI�VFKRRO�IDFLOLWLHV��*6�

115C-207 and Policy 1330).
��6FKRRO�EXV�URXWHV�DQG�VWRSV��*6����&������

and Policy 3541).
��6FKRRO�DVVLJQPHQW�GHFLVLRQV��*6����&�����

and Policy 5117).
��&ODLPV�RI�GLVFULPLQDWLRQ�RU�KDUDVVPHQW�RQ�WKH�

basis of race, religion, ethnic origin, gender, 
age, or handicap.

��&RQWHQWV�RI�D�VWXGHQW·V�HGXFDWLRQ�UHFRUGV�
(Family Educational Rights and Privacy Act). 
The following decisions are not subject to 

appeals:
��$�VWXGHQW·V�JUDGH�LQ�D�FRXUVH�RU�RQ�D�WHVW�
��$�GHFLVLRQ�UHJDUGLQJ�SDUWLFLSDWLRQ�LQ�H[WUDFXU-

ricular activities.
��$�VWXGHQW·V�VFKHGXOH�RU�WKH�WHDFKHU�DVVLJQHG�WR�

teach his or her class or classes.
��7KH�FODVVLÀFDWLRQ�RI�D�VWXGHQW·V�DEVHQFH�DV�

excused or unexcused.
��$Q�LQ�VFKRRO�VXVSHQVLRQ�RU�RXW�RI�VFKRRO�VXV-

pension for 10 days or less.
��7KH�HMHFWLRQ�RU�VSRUWVPDQVKLS�DSSHDO�RI�D�

student athlete.
Parents or guardians may submit a written 

statement to the panel in advance of the hearing.
The hearing before the panel is informal and 

generally not open to the public. Each side is 
DOORZHG�WR�PDNH�D�VWDWHPHQW��8QOLNH�LQ�D�WULDO��
cross-examination is not permitted, and the rules 
of evidence used in courts do not apply. 

The hearing panel will give its decision in 
writing within 10 days and send you a copy.

The procedure works 
The grievance procedure works because it 

requires everyone involved to examine the facts 
DQG�WR�GLVFXVV�WKH�SUREOHP��$�VFKRRO�RIÀFLDO�
might see that he or she made a mistake; at other 
times, parents might realize that their child was 
not telling the whole story.

 —Policy 5145

%QP¿FGPVKCNKV[�CPF�#EEGUU� 
to Records
:KDW�LQIRUPDWLRQ�LV�FRQ¿GHQWLDO"

Most education records are considered con-
ÀGHQWLDO��7KLV�LQFOXGHV�SHUVRQDOO\�LGHQWLÀDEOH�
education records, such as grades, test scores, 
medical records, discipline records, special 
HGXFDWLRQ�UHFRUGV�DQG�RWKHU�SHUVRQDOO\�LGHQWLÀ-
able records. For a description of the records 
maintained by the school system, request a copy 
of Policy 5125 from your principal or the school 
system attorney (727-2509).

All school system employees and volunteers 
have a responsibility to keep students’ person-
DOO\�LGHQWLÀDEOH�HGXFDWLRQ�UHFRUGV�FRQÀGHQWLDO�

:KDW�LQIRUPDWLRQ�LV�QRW�FRQ¿GHQWLDO"
Directory Information. The following 

information may be included in annuals, sports 
programs, school newsletters, schools’ and stu-
GHQWV·�ZHEVLWHV��DQG�RWKHU�SXEOLFDWLRQV��D�VWX-
dent’s name, age, place of birth, height, weight, 
grade, honors, awards, activities, photograph, 
ÀHOG�RI�VWXG\��VFKRRO�DQG�JUDGXDWLRQ�VWDWXV�

Mailing lists. The Board of Education does 
not allow lists of student names and addresses 
WR�EH�JLYHQ�WR�DQ\RQH�EHVLGHV�WKHVH�H[FHSWLRQV�

Class lists. Teachers may produce a list of 
students in the class with addresses, telephone 
numbers and e-mail addresses so that students 
may contact each other for homework, to 
discuss class projects or arrange other activities. 
The lists are given only to the members of the 
class.

Transportation lists. Schools or programs 
that do not provide transportation for all stu-
dents may produce a list of student names, ad-
dresses and telephone numbers to help parents 
and students arrange car pools. The list may be 
given only to students enrolled in the school or 
program.

Charter schools. Charter schools may 
request lists from the school system contain-
ing students’ names, addresses and grades in 
school to tell students and parents about their 
programs.

Post-secondary education and employment 
opportunities. Seniors’ names, addresses and 
telephone numbers may be provided for a fee 
to any post-secondary educational institution 
that is accredited by a recognized accrediting 
agency. 

Military. Juniors’ and seniors’ names, ad-
dresses and telephone numbers will be provided 
to various branches of the armed services under 
WKH�WHUPV�RI�1R�&KLOG�/HIW�%HKLQG��7KH�LQIRU-
mation is released on or about July 1 after the 
end of the sophomore year when the students 
have been promoted to their junior year. If 
you object to the release of this information, 
please notify your child’s principal before the 
end of his or her sophomore year or by no later 
than June 30 of that year.

Alumni Organizations. A list of names and 
last known addresses of the members of each 
high school’s graduating class may be provided 
to a school’s alumni organization.

PTA/PTSA. A list of student names, parents’ 
and guardians’ names, home addresses, and 
home telephone numbers may be provided to 
each school’s PTA or PTSA.

Delivery Service. The school system may 
provide a list of student and parent addresses to 
delivery services for the purpose of delivering 
school publications to each student’s home. The 
list does not include student or parent names or 
telephone numbers. The delivery service may 
not share the address list with anyone else.

Objecting to the release of directory 
information

Parents or guardians who do not want any 
directory information to be released should 
notify their child’s principal in writing within 
10 days of receiving this handbook. Parents 
may object to the release of information to all 
RUJDQL]DWLRQV�OLVWHG�RU�WR�VSHFLÀF�RUJDQL]D-
tions.

IF YOU OBJECT TO THE   
FAMILY LIFE 

EDUCATION CURRICULUM 
OR OTHER BOOKS  

OR MATERIALS

You have a right to review 

any materials that your  

child uses. 

Before certain topics in 

the area of family life edu-

cation are covered, you 

ZLOO�EH�QRWLÀHG�WKDW�\RX�
have the right to preview 

the curriculum and mate-

rials and may remove your 

child from the class. Your 

child will not be penalized, 

and you may borrow other 

materials from the school 

system to teach your child 

outside the classroom if 

you wish.

Requests to remove a 

child from health or life 

management skills classes 

should be submitted to the 

principal (Policy 6140).

If you object to a book or 

other materials used in the 

school in any subject area, 

discuss your objection 

with the principal.

 If he or she cannot 

resolve your concern with-

out removing the materi-

DOV��\RX�PD\�ÀOH�D�IRUPDO��
written challenge on the 

“Request for Reconsidera-

tion of Educational Mate-

rial” form, available from 

any school or the school 

V\VWHP�DWWRUQH\·V�RIÀFH�

The materials and your 

challenge will be exam-

ined by a local committee. 

Procedures and appeals 

are outlined in Adminis-

trative Regulation 6144.


